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Photochemical journal started out simple but now read around the world 
If you were curious about the use of 
fluorescent probes for characterizing 
sites of photodamage, where could 
you read about it? Or if you were 
interested in learning more about 
ultraviolet immune suppression or 
perhaps the photoproduction of 
biotechnologically interesting com-
pounds by immobilized microalgae, 
where could you tum? 
These topics may sound a bit too 
technical to the average reader. but 
there are many photochemical 
scientists who find this information not 
only fascinating, but often important to 
their research. 
And where can they read all about 
these subjects as well as many others 
relating to the field of photochemical 
sciences? Researchers around the 
wortd are subsaibing to The Spec- • 
trum, a quarterly publication that has 
been produced on campus at the 
Center for Photochemical Sciences 
since 1987. 
Pat Green, administrative director of 
the center and editor of The Spectrum, 
said the publication began initially as 
an outreach service to the photochemi-
cal community at large. Its mission was 
to <f1Sseminate the most up-to-date 
research without being as technical as 
a scholarly journal. 
"'We felt we were filling.in a niche by 
providing information on general 
research while ·not being as fonnaJ as 
Putting together an issi1e of The Spectrum requires a group effort on the part of 
members of the Center for Photochemical Sciences. Preparing one of four annual 
issues are (from left) Alita Frater, Bien Dalton and Pat Green. 
a refereed journal; Green said. 
She admits the first couple years of 
publication were rough. It was difficult to 
find people to submit articles so Green 
solicited them from members of the 
center or reprinted articles from other 
journals that she thought would be 
interesting to photochemical scientists. 
"But somewhere around year three 
and four we moved into a form of 
crediblTrty and we never had a problem of 
trying to find people to write again,· she 
Muego participates in Citizen Ambassador program 
said. "In fact, we began noticing our 
articles were being reprinted in other 
publications.· 
Circulation of the publication has 
jumped from its initial list of 350 people 
in the U.S. to 7,000 people worldwide. 
The Spectrum is sent to 49 countries 
and the list keeps growing. 
Green said whenever members of 
the center go to a seminar or confer-
ence, they always come back with the 
names of people who want to be added 
to the mailing list. She said Dr. Douglas 
Neckers, the center's executive 
director, and Dr. Michael A.J. Rodgers, 
the Ohio Eminent Scholar in photo-
chemical sciences, travel extensively in 
Europe and "always come back with 
accolades about the writing in The 
Spectrum." 
Part of the attraction to the publica-
tion is that it's free since it is mostly 
subsidized through corporate sponsors. 
Wrth the breakup of the Soviet Union 
and other third world countries, many 
scientists don't have the money to pay 
for scientific journals and ours is 
sometimes the only one they get,· 
Green said. 
Scientists, industries, libraries and 
professors make up the bulk of the 
subscribers of The Spectrum and they 
all have one common bond: photo-
chemical sciences. Green said re-
Continued on page 3 
Journey to Vietn~m reveals a country trying to move on with the future 
The trip was meant to promote goodwill to another nation, but for Or. Benjamin vivid, Muego said. 
Muego and the other 25 Citizen Ambassador participants, the trip to Vietnam offered "'We all had our own catharsis at some point during the trip; he said. ·1 don't know of 
moments of catharsis. anyone in the group who didn't have a cry along the way. It got to all of us at some 
Muego, a professor of political science at Firelands College and chair of the Faculty point.• 
Senate, was invited to participate in the Citizen Ambassador Program Social Studies The delegation included three veterans of the war. A poignant moment came when 
Education Delegation to Vietnam which visited the they were about to visit a middle school but first had to make a customary visit to the 
country for seven days in November. The Citizen office of the party chair of the <f&stricl. Muego said the first thing the district chair asked 
Ambassador Program was established in 1956 by upon meeting them was whether there were any veterans in the group. The three vets 
President Dwight O. Eisenhower as a vehicle for "people raised their hands. The man walked over to them and said ·1 was in the war, too: He 
to people· exchanges to promote wortd peace and rolled up his sleeves and showed them the scars on his arms and pointed to the eye he 
understanding between and among nations and cultures. had lost- ·But that was all in the past,· the district chair said, and he hugged each 
Muego was selected for the program because of his veteran. "There wasn't a dry eye in the group,· Muego recalled. 
activity within the field of international affairs. He was a The attitude to forget the past was prevalent both in Hanoi and Saigon. -We <fld not 
Fulbright Fellow in political science at the University of the detect any hostility, all of the people were very welcoming,· Muego said. "They have 
Philippines-VISa)'aS in 1986-87 and an International come to tenns with this while we have not They want to put it behind them and move 
Relations Fellow at the East-West Center in Honolulu, on to the tutu.-e: 
Hawaii, from 1990-91. That didn't stop members of the delegation from asking about MIAs, a delicate 
Arrangements were made for the delegation to meet subject plaguing the country's government The U.S. broke off relations in Apnl 1975 
with government officials and university administrators to when Communist North Vietnam captured Saigon, the capital of South Vietnam, on 
discuss how the U.S. education systems work and how Beni!:lmin Muego whose side the U.S. fought Vietnam would like to reestabflsh diplomatic relations but 
specific universities deal with goals and missiOOs and or-·· President Clinton says regaining that status is contingent on a full accounting of 
curricula. Americans missing in action. 
But the trip proved to be more than an ~ experience. Jhe majority of the The U.S. lists 2,248 Americans unaccounted for in southeast Asia. including 1,648 in 
members of the delegation, which included representatives from sCt\OOfs such as Duke Vietnam. 
University, the University of Texas and the University of Pittsburgh:were·in their 40s. .. ; "The Vietnamese government feels it has done everything to address U.S. concerns 
Their memories of Vietnam and the U~S. 's' invotvement there during ttte· war were all too Continued on page 3 
COMMENTARY 
Editor, the Monitor: 
I happen to agree with most of the recent commentary by Dr. Robert Perry, 
chair of the Department of Ethnic Studies, and Dr. Ellen Berry, director of the 
women's studies program (Dec. 3 issue of the Monitor) concerning the selection 
process of a Master Teacher at BGSU. However, I object to their last suggestion 
to "Reconsider the title - Master Teacher - and use a title that is gender 
inclusive." Such a suggestion is silly at best and needlessly confrontational and 
divisive at worst Unfortunately, it both weakens their position and is inappropriate 
in a publication such as the Monitor. 
In Webster's Third New lntemational Dictionary, "master" derives from the noun 
form "ME maister master, teacher, ruler, fr. OE maegester, magister & OF 
maistre, both fr. L magister, akin to L magnusgreat, large: It seems obvious, at 
least to me, that appropriate definitions indude "being a person notably or 
supremely proficient in something: Consummately accomplished or skilled: and in 
The American Heritage Dictionary as "Highly skilled; expert" (and paralleled as a 
noun by "A teacher, schoolmaster, or tutor." and "A person of great learning; 
scholar"}. 
Of the six definitions of "master" (and the five verb definitions) in The American 
Heritage Dictionary, all are gender inclusive (i.e., not one is male specific). In fact, 
of the 23 definitions of ·master" used as a noun, only six are gender specific, as 
follow: 1. "The man who serves as the head of a household," 2. "Christ." 3. "A 
former title for a man holding a naval office ranking next below a lieutenant on a 
warship: 4. "A man who owns a pack of hounds or is a chief officer of a hunt," 5. 
"A form of address for a man; mister (Archaic)." 6. A prefix to the name of a boy or 
youth not considered old enough to be addressed as Mister.· The last four 
definitions are listed as "chiefly British" and, more significantly, none of these six 
definitions reflects any relevancy to the usage in "Master Teacher." 
If the logic behind the above suggestion were to be applied to similar cases it 
would necessitate changing titles such as "master's degree· {i.e., "a A college or 
university degree signifying completion of at least one year of prescnbed study 
beyond the bachelor's degree. b. A person holding such a degree.1. By obvious 
extension, the "bachelor's degree· would also constitute terminology endangered 
by this ill-considered revisionist logic. Perhaps Ors. Perry and Berry would like to 
see the English language deleted of all terms they perceive as not being "gender 
inclusive." Viewing "master" in the two dictionaries cited above, for example, 
reveals many words and terms in common use none of which is gender specific. 
Some of these indude: master agreement, master cylinder, masterful, master key, 
masterly, master map, master mariner {builder, mechanic, etc.}, mastermind, 
master of ceremonies, masterpiece, master plan, master policy, masterstroke, 
master switch, masterwork and mastery. 
Given the above, it is most difficult to accept or even understand how anyone 
could be justifiably upset with term "Master Teacher Award." In short, the sugges-
tion of Dr. Perry and Dr. Berry is merely a red herring in the guise of political 
correctness. 
Dr. Jeff Gordon 
Geography 
Trustees accept Uhlman gift 
Hotel Millikin now belongs to BGSU 
The campus grew a little larger last 
month when the Board of Trustees 
accepted a gift of the Hotel Millikin at its_ 
Dec. 9 meeting. 
The hotel, located at 105 S. Main St, 
was donated by Virginia U. Nader, Fred 
W. Uhlman Jr. and Robert M. Uhlman. 
The most expensive building in Wood 
County when it was constucted in 1897, 
the hotel formerly served as an elegant 
hotel, restaurant and years tater, as retail 
shops. In 1977, it was placed on the 
National Register of Historic Places. 
The board accepted the gift subject to 
the completion of a review of the site and 
an environmental site assessment 
University administrators have 
diso is!ied some ideas of how to utilize 
the building but no definite plans have 
been made, President Olscamp said. 
Numerous renovations will be necessary 
before the building can be occupied. 
In other business: 
- Approval was given to the addition 
of a fourth health care option to the 
University's heatth care plan which went 
into effect Jan. 1. The fourth option 
consists of the benefits employees had 
prior to Jan. 1 but indudes a rate 
increase to help cover rising insurance 
costs. The option will only be available 
through the end of the health care plan 
year on Aug. 31, 1994. 
- The trustees approved revisions to 
the definitions of "faculty" and "adminis-
trators· in Articles 11.C and 11.D of the 
Academic Charter as proposed by the 
Faculty Senate. 
- Emeritus status was granted to Dr. 
Clifford Brooks, educational curriculum 
and instruction, who retired Sept. 1. 
- Board members clarified revisions 
made in June to the Faculty Personnel 
and Concliation Committee Grievance 
System in the Academic Charter. 
- Richard Smith was appointed to fiU 
the unexpired term of John Keleher for 
membership to the Firelands College 
Advisory Board. 
- Dr. Thomas Erekson, dean of the 
College of Technology and chair of the 
Non-Academic Functions Committee, 
gave an update on the c:o.,,mittee's work, 
which is to examine all the non-academic 
positions and functions at the University. 
He said he hopes to provide a report of 
the committee's findings to Olscamp in 
June. 
Council questions wording of new 
severe weather policy at meeting 
Questions about the University's new 
severe weather policy were raised at the 
Dec. 21 Classified Staff Council meeting 
as members complained that the wording 
in employee handbooks is not dear on 
when employees should report to work 
under bad conditions. 
Last year Classified Staff CourlCil and 
Administrative Staff CourlCil proposed 
that when the weather is bad enough to 
cancel dasses for students, employees 
should not be required to report to work 
either, unless they are designated as 
emergency employees. A new policy was 
drafted by John Moore, executive director 
of personnel services, and Administrative 
CourlCil, and approved by the Board of 
Trustees. 
However, with winter now here, the 
chairs of the consituent groups say the 
new wording is confusing and never 
actually states that employees need not 
go to work if dasses are cancelled. 
Instead the policy says "The University 
doses only in times of emergency. Han 
emergency is dedared necessitating a 
dosing of the University, only severe 
weather employees are expected to 
report to work or remain at their jobs.· 
CourlCil members questioned who at 
the University is responsible for dedaring 
an emergency and what should an 
employee do if radio or television reports 
say dasses are cancelled but do not say 
anything about an emergency. 
Because of the many concerns, Moore 
told Bob Kreienkamp, chair of CSC, that 
the policy would be reviewed by Ad 
CourlCil. 
Guest speaker, Robert Martin, vice 
president for operations, said the intent of 
the new policy was to set up a situation 
where only one decision had to be made. 
"The University is either open or dosed." 
he said. "If it is open, it's business as 
usual and we expect all employees to be 
here. H an announcement is made that 
the University is dosed, only emergency 
employees need to come: 
Some council members were con-
cerned about situations when the 
University remains open but neighboring 
counties where some employees live 
have closed their roads. Is the employee 
obligated to come to work. they asked. 
Martin said administrators have dis-
cussed the idea of providing cards for 
emergency employees to show if they are 
stopped on these roads. 
Many courlCil members said the safety 
of the employee should be the priority 
and no one should be forced to report to 
work if conditions are too dangerous. 
The courlCil also discussed whether 
there is a need to establish a vacation 
approval policy. Kreienkamp said there 
have been a couple incidents where a 
supervisor approved a dassified 
employee's vacation; the employee then 
paid a nonrefundable deposit on airfare 
or hotel accomodations and then the 
supervisor rescinded the vacation. 
Kreienkamp said wher. he inquired about 
this problem to Moore who said the 
University can rescind previously 
approved vacation time. 
Kreienkamp said the Personnel 
Welfare Committee will look into the need 
for a policy. 
During his remarks to the courlCil, 
Martin reported on plans that will change 
the appearance of the campus. He said 
!he next major capital project will be the 
demolition and replacement of South 
Hall. The building has deteriorated so 
badly that it would be more expensive to 
renovate it than to demorash it. Plans are 
being made to construct a new three- or 
four-story building near Jerome l.Jbrary, 
directly across the green from Memorial 
Halt. The English department wiH be the 
primary occupant of the new building, he 
said. 
• South Hall's current location will be 
turned into green space. "We are 
interested in opening up the vista along 
Wooster St," Martin said. "We want to let 
the public have a better view of one of 
the prettiest parts of our campus." 
In addition, he said the University is 
examining the possibility of creating a 
pedestrian mall in the area surrounding 
the front of the University Union, Prout 
and Hayes Halts and around the Eppler 
complex, the Education Building and 
Moseley Hall. The project would improve 
accessibility according to American 
Disability Act requirements and improve 
lighting and pedestrian flow. 
If approved, the project would likely be 
conducted in phases during the next 10 
years. 
In other business: 
- Kreienkamp reported that the 
Employee Assistance Program will cost 
the University $61,000 in its first year of 
operation. That indudes implementation, 
materials and training costs. 
Return surveys to Non-Academic Committee 
The University's Non-Academic 
Functions Committee reminds faculty and 
staff to return their completed surveys if 
they have not already done so. 
The committee is seeking the opinions 
of the campus commilnity as part of its 
review of the University's support 
functions and operations. To assist in 
obtaining input from a5 inany people as 
possible, the committee mailed surveys 
to faculty and staff at the end of fall 
semester. The questionaire asks for 
ideas to enhance the quafrty of the 
· .University through improvements in 
efficiency and responsiveness to stu-
dents, faculty, staff and1he community. 
Completed surveys should be 
'returned to committee member Joyce 
Ayslop, 37 4 Business Administration 
Building. 
Payroll deductions to be changing this month 
Employees shot.lid ~·aWare that 
payroH deductions wjU be changing 
; starting this month, Jan,\sary 1994. The 
1 withhokfmg rate for Bowling Green City 
income tax will increase from 1.50 
~rcent to 1.75 pect:J:l(I\. _ 
TherearenewFederallncomeT~ 
_ Wrthhokfrng Tables fof the year 1994. In 
liddition, the insurance payroll deduction 
1 amounts will be changing depending on 
the insurance plan selected. 
~Q &A ABOUT COi .I .ECl1VE BARGAINING 
·'··-- ~< • ~:~,~~~-., _,,. - ; ~ 'c -
A variety of questions have been raised about faculty collective bargaining and 
its potential effects. The Bowling Green State University Faculty Association and the 
University administration have asked the Monitor to publish their answers to 
questions posed by members of the University community. 
Question: Is it true that the University of Toledo has a union shop and 
charges a so-called "fair share" fee to all faculty? If so, what is that fee and 
what is Its Impact on faculty members? 
Answer from the administration: It is true that the union contract at Toledo 
specifies that all faculty must pay a union assessment (or so-called "fair share") fee, 
whether they choose to be a member of the union or not At Toledo that fee is 0.75 
percent of total gross pay, indooing summer school salary, and any extra salary 
from grants, etc. which comes through the University payroll. 
We don't know what the specific impact is on faculty at the University of Toledo 
because we do not have data on the total flSCal year salary of Toledo faculty. 
However, we can estimate what the financial impact would be on BGSU faculty if 
the same union assessment fee (0.75 percent) were levied here. 
Given below is a chart which shows a model of what the impact of a 0.75 percent 
"fair share" fee would be on 1993-94 BGSU faculty members making the average 
salary at each rank. Average fiscal year salaries, which indude salary from summer 
teaching, are estimated to be 12 percent higher than academic year salaries. 
Faculty members making more than the average salary at a given rank would, of 
course, pay a higher "fair share" fee, while those making less than the average 
salary would pay a smaller union assessment 
Assuming 695 BGSU faculty members are required to pay an average of $406 
per year in union dues, as they would if the Toledo union assessment fee were 
levied at BGSU, the BGSU-FA would collect more than $282,000 per year in "fair 
share" fees. It is not dear how much of this money would be sent to the national 
AAUP and how much would be available for the local union. 
Sample of impact of UT "fair share" union dues 
on BGSU faculty making average faculty salary by rank 
BGSU 1993-94 Estimated 1993-94 Univ. of Toledo 
Faculty Academic Year Fiscal Year "Fair Share" 
Rank Average Salary Average Salary Union Dues 
Professor $62,021 $69,464 $521 
Associate Professor $48,088 $53,859 $404 
Assis1ant Professor $39,362 $44,085 $331 
Instructor $27,880 $31,226 $234 
Lecturer $29,540 $33,085 $248 
All-Rank Average $48,283 $54,on $406 
NOTES: Frscal year salary is estimated as 112 percent of academic year salary. 
"Fair share" union dues equals 0.75 percent of total fiscal year salary. 
Question: How will collective bargaining change the relationship between 
faculty and department chairs? 
Answer from the BGSu-FA: Opponents of collective bargaining often try to 
frighten us by saying that collective bargaining will necessarily lead to changes we 
won't like. But both logic and the experience of other institutions show otherwise. If 
anything, coUective bargaining tends to solidify existing behaviors and relationships 
by formalizing them in legally bin<frng contract language. For example, Kent State 
and the University of Cincinnati l:Jistorically have followed distinctly <fdferent models 
of departmental governance. Yet each of those universities today retains the 
relationship between faculty and chairs that existed prior to collective bargaining. 
As rational beings, we try to change things only when we are not satisfied with 
the status quo. Not very tong ago, oiler the objections of some chairs, the BGSU 
administration tried to impose the poUcy that all department chairs should have 
fiscal year contracts. In a more recent instance, a department chair with over-
whelming support by faculty was denied reappointment by a dean .. Both of these 
administrative actions had the effect of changing the existing _relationship between 
chairs and faculty. In neither case ~ faculty approval of the change considered 
necessary. Both chairs and faculty _will recall other similar administrative actions 
over recent years. 
Of course change does occur under collective bargaining, but only with the 
consent of both administration and faculty representatives. H neither wants a 
particular change, that change just won't happen. If both want a particular change, 
the change will surely occur. However, if either side wants to change some 
condition of faculty employment, such as the role of faculty in ttie choice of a chair, . 
it cannot do that unilaterally, but must follow the collective ~ning process. 
That, in fact, is the one fundamental Change that faculty collE!dive bargaining will 
necessarily bring to BGSU. ' , , ; 
• 1 • • + • 
Dr. Lee Meserve, Distinguished Teaching Professor and biological sciences. 
addresses a sea of graduates at the University's fall commencement held Dec. 18 in 
Anderson Arena. Because of limited seating, admission to the ceremonies was by 
ticket only. Room 1000 in the Business Administration Building was full too as family 
members and friends of graduates without tickets gathered there to watch a live 
telecast on dosed circuit television. The commencement also was telecast on Wood 
Cable Television Channel 24. 
THESPECrRUM 
From the front 
search in this field has taken place for a 
long time but interest in it is growing, 
especially in the area of materials 
science. Basically photochemical 
sciences is the study of the interaction of 
light with matter and a common example 
of the process that many people learn in 
grade school is photosynthesis. 
Photochemical sciences has very 
broad applications and Green said some 
of The Spectrum's artides can be very 
technical while others are as simple as 
focusing on the photochemistry of beer. 
In preparing for an issue of The 
Spectrum, members of the center 
compile a list of people who would make 
good contnbutors and then send a letter 
of invitation. Ellen Dalton, the center's 
project coordinator, reviews alt of the 
submitted materials and does some 
editing. Alita Frater, secretary, is respon-
sible for the production work and Green 
designs the layout and format on the 
computer. The publication is printed at T-
MUEGO 
From the front 
on the MIA issue," Muego said. "They 
express concern and hurt that while the 
U.S. continues to talk of the 2000-some 
U.S. soldiers not accounted for there are 
still more than 200,000 Vietnamese 
citizens not accounted for. The grief is 
two-sided." 
Muego said he is convinced that there 
are no Americans being held against their 
will by southeast Asia ·1 feet that 
everything has been done that is hu-
manly possible to account for those 
missing servicemen." he said. "There's no 
reason to think otherwise but it is very 
cflfficult to convince the families. At some 
point we have to put this behind us and 
move on.· 
Business is one reason to move on. 
Muego said Vietnam is developing 
quickly and every advanced country is 
already there. except the U.S. The 
prospects of oil and natural gas have 
Square Graphics in Bowling Green. 
"The Spectrum has become our public 
relations tool. Our center is becoming 
internationally known because of it and 
we have had Ph.D. students come here 
because of its prestige," Green said. 
"We're really proud of how it has turned 
out" 
Sign up for new Weight 
Watchers session 
Weight Watchers will have a New 
Year's session beginning Jan. 20. 
Registration will be held Thursday (Jan. 
13) where interested persons can sign up 
for the sessions and learn more about the 
new "Super Start" program. 
The session will run 1 o weeks for a 
total cost of $105. Persons who are 
interested but cannot attend the informa-
tion session should call Laura at 372-
8421. 
drawn businesses from Canada, Austra-
lia, Japan, Great Britain and Germany, 
just to name a few. ·1 predict in two to five 
years Vietnam will be an economic tiger,· 
Muego said. "Everywhere you look there 
is movement By delaying normalization 
of relations, the U.S. is shortchanging 
itseH. All of those other countries are 
getting ahead of us: 
Muego plans to use his experience to 
offer a summer workshop on "The Politics 
of Normalization." He also hopes to give 
some lectures on the country. Eventually 
he would like to see the establishment of 
a faculty exchange between BGSU and a 
Vietnam university. 
Until then, Bowling Green State 
University will not be forgotten on the 
streets of Hanoi or Saigon. More than 20 
bicydes bear BGSU stickers. placed 
there by Muego as a reminder of the 
delegation·s goodwill. 
• 
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The Office of Public Relations is now offering the opportunity to update the aerial photographs of the campus that are displayed 
on many office walls. The new aerial (shown above) was taken in October by University photograp!1er Jeff ':fall and color prints are 
now available in the public relations office. 806 Administration Building. The cost for a 16" x 20· pnnt (the size most frequent/~ 
used in office displays) is $45 (mounted) and $30 (unmounted); 11 • x 14" prints are $30 (mounted) and $20 (unmounted). Pnces 
for other sizes and quantities are available upon request. 
FACULTY /STAFF POSITIONS 
The following faculty positions are available: 
Applied Sciences (Firelands College): Instructor/assistant professor of economics and 
statistics (temporary, probationary. full-time. dependent upon qualifications). Contact the Office of 
the Dean, Firelands (433-5560, ext 223). Deadline: April 4. 
Applied Statistics & Operations Research: Assistant professor {probationary, full-time). 
Contact Wei Shih (2-2363). Deadline: Feb. 11 or until filled. 
Biological Sciences: Marine biologist, assistant professor. Contact R.C. Woodruff (2-8550). 
Deadline: Jan. 15. Also. assistant professor (molecular physiologist). Contact Stan Smith (2·2332). 
Deadline: Feb. 7. 
EDCI: Assistant professor, science methods. Also, assistant professor, secondary reading/ 
methods. Also, assistant/associate professor. general secondary methods. For all positions, 
contact Leigh Chiarelott (2· 7352). Deadlines: Feb. 1 or until positions are filled. 
Geography: Assistant professor. Contact Atvar Carlson (2-2925). Deadline: Mardi 1 or until 
position is fined. 
Geology: (Anticipated) Assistant professor. Contact chair of search committee. geology 
department (2-2886). Screening begins Feb. 15. Deadline: Mardl 1. 
German, Russian & East Asian Languages: (Anticipated) Instructor of Russian (temporary. 
full-time). Contact Margy Gerber (2-2268). Deadline: Jan_ 31. 
History: Chair. Contact Fujiya Kawashima (2-2030). Deadline: Feb. 15 or until filled. 
Journalism: Assistant professor. Contact Broadcast Search Committee (2-2076). Deadline: 
Feb. 1 or until filled. 
Ubrarynnfonnatlon Services: Coordinator of library user education. Contact LUE Screening 
Committee (2-2856). Also, coordinator of electronic reference serviceS. Contact Electronic 
Reference Services Screening Committee (2-2856). Deadline for both positions: Jan. 15. 
Mathematics and Statistics: (Anticipated) Assistant professor (two positions) in mathematics 
education or functional/applied analysis or probability and stochastie processes (probationary, full-
t1me ). Contact Andrew Glass (2·2636). Deadline: Feb. 1-
llusic Education: Director of bands. Contact the Office of the Dean. College of Musical Arts 
(2-2181). Deadline: Feb. 11 or until filled. 
Natural and Social Sciences (Arelands College): Assistant professor of psychology 
(probationary). Contact the Office of the Dean, Firelands (433-5560, ext 223). Deadline: Mardi 1. 
Psychology: Assistant professor (probationary. fuD-time). Contact the Department of Psycho!· 
ogy (2-2301 ). Deadline: Jan. 31 for fullest consideration. 
School of Art: Assistant professor, graphic design (probationary. full-time). Contact Ronald 
Jacomini {2·2821 ). Also, assistant professor. computer art. Contact Ron Coleman (2-2786). 
Deadlines for both positions: Feb. 9 or until filled. 
Student Aflalrs: Vice president for student affairs. Contact Beth Nagel at 2-7795 or send 
materials to Jason Jackson, chair of search committee, Office of the President. 220 McFall Center. 
Deadline: Jan. 1 or until filled. 
The following administrative position is available: 
Chemistry: Supervisor, NMR specnoscopy facility (anticipated). Contact personnel services (2-
8426). Deadline: Feb. 15. 
CLASSIFIED 
EMPLOYMENT 
OPPORTUNITIES 
New vacancies 
Posting expiration dale for employees to 
apply: Noon, Friday, Jan. 14. 
1-14-1 Account ClerX 1 
Pay Gracle4 
Bursar's office 
1-14-2 Account Clerk 1 
PayGrade4 
Reprographics 
Part-time 
1-14-3 Administrative Assistant 1 
PayGrade28 
UndergradU2te admissions 
1-14-4 
and 
1-14-5 
1-14-6 
1-14-7 
and 
1-14-8 
1-14-9 
C8shier1 
PayGracle 3 
Food OperatiOns 
Academic year, part-time 
(Two positions) 
Food Service Worker 
Pay Grade 1 
Food Operations 
Academic year, part-time 
Radio Dispatcher 
$8.31 per hour 
Public~ety 
Part-time 
(TWO positions) 
(Bargaining unit positions) 
Vehlcle Operator 2 
PayGrade6 
Shuttle Selvice 
Academic year, part-time 
. . ... 
1-14-10 Word Processlng Speclall$t 2 
Pay Grade 26 ! 
Undergraduate admisSionS 
King Day observed 
Monday, Jan. 17, is Martin Luther 
King Day, a holiday for University 
employees. ClasseS will not meet on 
that day and all University offices will 
be dosed. 
Only those activities deemed 
absolutely essential by area 
supervisors should continue during 
the holiday period. 
Celebration planned 
Faculty, staff and students are 
invited to attend and participate in a 
special celebration honoring Martin 
Luther King Jr. on Jan. 17. Festivities 
will run from 4-a p.m. in the Amani 
Room of the Commons. 
lnciuded in the celebration will be 
multi-media displays, a musical 
performance, speech and poetry 
readings and an open microphone 
session allowing people to share 
memories and thoughts appropriate 
to the occasion. 
The program is being sponsored 
by the Task Force on Issues of 
Diversity of the HESA department. If 
interested in participating or for more 
information, contact David Unruh, co-
chair of the task force. 330 Education 
Building or at 372-2343 or 353-2037. 
DATEBOOK 
Tuesday, Jan. 11 
Administrative Staff Council Executive 
Committee Meeting, noon · 1 p.m., Canal 
Room. University Union. 
\iVednesday,Jan. 12 
Lambda Lunch, gaynesbian faculty, staff 
and graduate students meet for lu!lCh and 
conversation. Call 372 • 7565 for time and 
location. 
Faculty Artist Series, a euphonium recital 
by Joel Pugh, 8 p.m., Bryan Recital Hall, 
Moore Musical Arts Center. Free. 
Thursday, Jan. 13 
Alm, "The African Queen; 9 p.m., Gish 
Film Theater. Free. 
Friday, Jan. 14 
Exhibition, "Art Tirol," 60 paintings by 
Austrian artists Anton Christian. Paul Flora. 
Max Peintner, Walter Pichler, Markus Valiazza 
and Max Weiler, opens with a public reception 
from 7-9 p.m., Dorothy Uber Bryan Gallery, 
Fine Arts Center. Free. Sponsored by the 
Austrian Cultural lnstiMe. the show wiD 
continue through Feb. 8. Hours are 9 am.-
4:30 p.m. weekdays and 2-5 p.m., Sundays. 
Saturday, Jan. 15 
Men's and Women's Track, vs. Western 
Michigan. Toledo and Findlay, 11 :30 am., 
Field House. 
Exhibition, "Crayola Dream-Makers," 
featuring artwork by 60 elementary school 
students from 12 states and two Canadian 
provinces, opens with a reception from 1-4 
p.m., School of Art Gallery. Free. The exhibit 
wlll continue through Feb. 12. 
11en·s and Women's SWtmming, vs. Ohio 
University. 1 p.m., Cooper Pool, Student 
Recreation Center. 
Women's Basketball. vs. Miami, 5:15 
... p,m .• ~ Arena 
. . . ~·s Baskelball. vs. Miami, 7:30 p.m., 
Anderson Arena 
. ;\ 
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OBOR proposing $15.2 million to fund University's capital projects 
The Ohio Board of Regents ap-
proved in December a $499 million 
capital budget for the 1994-96 biennium 
for Ohio's public colleges and universi-
ties. 
The proposal has been sent to 
Governor George Voinovich and the 
legislature for their consideration. They 
are expected to decide the final state 
capital spending plan by July. 
The regents' total compares with the 
$516 million that was allotted for the 
current two-year budget period. 
Under the regents' recommendation, 
Bowling Green would receive $15.2 
million, approximately $12 million less 
than requested by the University. 
Robert Waddle, director of capital 
planning, said in terms of actual dollars, 
he is pleased with the amount being 
recommended for Bowling Green. Most 
universities request more funding than 
they expect to receive. 
However, OBOR had stressed to 
Ohio's institutions that it was more likely 
to fund projects rehabilitating current 
facilities rather than the construction of 
new buildings. 
"I feel that this is_what Bowling Green 
has been working on for the past two 
bienniums. But when it came to 
appropriation recommendations, we 
ranked in the lower half and that's 
somewhat disappointing," Waddle said. 
"There are other schools out there that 
have ignored OBOR's instructions but 
ended up with a higher percentage of 
the funding they requested." 
Continued on page 4 
Business Memorial 
Hall 
Educ. 
Bldg. 
.....__"\_,D 
NEW South Han I 
Jerome 
Library 
The graphic above indicates where the South Hall replacement will be located after the o''i ;JUilding is demolished. 
Plans being made to demolish and replace South Hall 
One of the University's proposed projects that received 
capital funding support by the Ohio Board of Regents was the 
second phase of the South Hall replacement plan. If approved by 
the Ohio legislature in July. the project will make a marked 
change in the campus's appearance. 
The $5 million plan includes the demolition of the old building 
and construction of a replacement facility. 
But don't expect to see a sparkling new version of South Hall 
in the same location along Wooster St. The building will be 
relocated to the mall area directly across from Memorial Hall and 
adjacent to Jerome Library. 
Robert Martin, vice president for operations. said the recent 
trend on campus has been to completely renovate and restore 
some of the University's older buildings. However. following a 
study of South Hall's condition, it was found that the cost to 
renovate was almost equivalent to the cost of rebuilding. 
"We found we were limited in the way we could renovate 
South Hall because of how it was built," Martin said. "The basic 
Continued on page 3 
Browne, Keeley invited to give their views in new book on critical thinking 
1-No thousand years ago, Aristotle 
enumerated some criteria for evaluating 
information that is presented to us. and 
reflective people ever since have 
engaged in this process. In the last 20 
years this activity has aquired a new 
name, critical thinking, and has become 
an academic field of its own that is being 
taught all over the world. Two of the 
leading proponents of this analytical 
style, Dr. M. Neil Browne, Distinguished 
Teaching Professor, economics, and Dr. 
Stuart Keeley, psychology. have been 
induded in a new book entitled Conver-
sations with Critical Thinkers. 
Published by the Whitman Institute.the 
book brings together nine of the foremost 
people in the United States in this area. 
all of whom have been working to 
develop critical thinking abilities in 
themselves and their students for many 
years. "The book puts together a conver-
sation that other people can enter," said 
Keeley. 
The editors asked the participants how 
they got where they are today, what 
critical thinking means to them. and what 
M. Neil Browne 
problems they 
find are involved 
with critical 
thinking. Browne 
said he and 
Keeley were 
flattered to be 
included. and 
·one of the 
things we like 
about the book 
is it's going to 
become an 
ongoing 
discussion between the participants in it." 
The Whitman Institute, which is dedicated 
to studying philosophical and !iterary 
themes, is planning a forum in San 
Francisco where all those who contrib-
uted can confer. 
Conversation is a metaphor Keeley 
likes to use to describe the purpose of 
critical thinking. "We want to move the 
conversation forward," he said. "With the 
goal of improving 
our own under-
standing and not 
destroying the 
other person's 
understanding." 
He said there are 
no certain 
answers to many 
of the issues we 
all face in our 
daily lives. both 
professional and Stuart Keeley 
personal. and the 
·conversation is infinite." But we're better 
off, he added. if we come out ·several 
steps ahead in our understanding." 
Keeley and Browne agree the ability to 
evaluate information. situations and 
arguments is very important if we are to 
rely ·on reason as opposed to what 
experts' tell us or intuition," as Keeley put 
it. He gave the North American Free 
Trade Agreement (NAFTA) as an 
example of a complicated issue in the 
news today where asking the right 
questions rather than falling back on 
dogma would be helpful in forming an 
opinion. 
Both said there is a lot of resistance to 
critical thinking because it's hard work 
and uncomfortable in the way it chal-
lenges all the things we've taken for 
granted. all our beliefs and attitudes. 
Browne said thinking critically requires 
that we put our final judgment on hold 
and have a real willingness to reject 
anything that doesn't stand up to the test 
of reason. For teachers. it's a lot more 
work to get students to think for them-
selves than to simply provide them with 
the answers. and often they're uncomlort· 
able about making students uncomlort· 
Continued on page 4 
